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ADDENDUM  F

Labor Code Section 1777.7:

(A)  In the event a contractor or subcontractor willfully fails to comply with Section 1777.5, the
Director of Industrial Relations shall deny to the contractor or subcontractor, both individually
and in the name of the business entity under which the contractor or subcontractor is doing
business, the right to bid on, or to receive, any public works contract for a period of up to one
year for the first violation and for a period of up to three years for the second and subsequent
violations.  Each period of debarment shall run from the date the determination of noncompliance
by the Administrator of Apprenticeship becomes an order of the California Apprenticeship
Council.

(B) A contractor or subcontractor who violates Section 1777.5 shall forfeit as a civil penalty the
sum of fifty dollars ($50) for each calendar day of noncompliance.  Notwithstanding Section
1727, upon receipt of a determination that a civil penalty has been imposed, the awarding body
shall withhold the amount of the civil penalty from contract progress payments then due or to
become due.

(C) In lieu of the penalty provided for in subdivision (a) or (b), the director may for the first time
violation and with the concurrence of the joint apprenticeship committee, order the contractor or
subcontractor to provide apprentice employment equivalent to the work hours that would have
been provided for apprentices during the period of noncompliance.

(D) Any funds withheld by the awarding body pursuant to this section shall be deposited in the
General Fund if the awarding body is a state entity, or in the equivalent fund of an awarding body
if the awarding body is an entity other than the state.

(E) The interpretation and enforcement of Section 1777.5 and this section shall be in accordance
with the rules and procedures of the California Apprenticeship Council.

(Note:  A summary of contractor requirements as set forth in Labor Code Section 1777.5 is
provided in Addendum B)


